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BUILDING BRIDGES & MAKING IMPACT THROUGH OUR 
WORK



ABOUT 

Diversify is a non-profit organisation that actively works and 
advocate for an inclusive, diverse and responsible society across 
socio-economic and professional lines. Inclusion is an ongoing – 
not a ‘few session’ – training.   
Our belief of diversity as a resource cements our work on projects 
that seeks to see everyone thrive on a basis of  diversity, 
inclusion, social integration, employment opportunity, 
mental health and wellness. 



ABOUT (Cont’d)

We aim to foster a growing, supportive and judgment free community that thrives on empathy, diversity, 
and opportunity for all, whilst rejecting the fear of the ‘other’. We are hands-on in our approach and believe 
that people can flourish if they have an enabling society, workplace and community. Our primary goal is to 
provide the platform and resources to enable and support inclusive socio-economic advancement for all. 
  
Our immediate areas of focus are twofold:   

1) to advocate for and impact workplace inclusion in Norway across all diversity variables (including 
but not limited to age, race, gender, creed, nationality, language, religion and sexual orientation)  

2) to design and execute projects that promote employment opportunities via entrepreneurship, 
social belonging, and mental health and wellness for people of immigrant or international 
backgrounds in Norway.  





A Note From Our Board
In 2019, our work with Diversify has reached new heights. Our event offerings have increased by a factor of five (5x) from the previous year. In addition to our strong 
advocacy for employment inclusion and opportunity for our target group, we have expanded our work areas and mandate to include projects targeted at fostering 
stronger community ties and promoting mental health and wellness. Our physical and digital reach has amplified. 

In 2019, we set out to offer more valuable events, bring stakeholders to the table, provide professional and personal resources for our target group, and build a closer 
community - we are happy to say that these objectives were met and exceeded. In 2019, we launched our widely successful Diversify blog where we write about relevant 
topics, as well as highlight empowering women in our communities. We also shared reflections and lessons learned on most of our events, which was disseminated 
through our social media accounts and made permanently available for all to access at any time. 

We remain encouraged by our community members who continue to show up for our events and contribute to our work. Value creation remains the primary focus of 
Diversify’s work and we are encouraged by direct feedback received from our target group of the value our organisation continues to bring them. 

Our belief in collaboration has cemented our work this year. In this regard, we have collaborated with many organisations and stakeholders to provide impact, change 
and create value. We continually liaise with our community and target group who provide us with invaluable feedback that we take into account whilst we set goals and 
design projects targeted at bringing solutions to the challenges they face. 

In 2020 and beyond, we aim to continue to strengthen our position and work on diversity, inclusion, employment opportunity, community building and mental health 
and wellness. Consequently, we will continually design projects and curate value-packed events that build bridges by connecting the majority (Norwegian society) to the 
minority (immigrants). In 2020, we plan to  launch our own physical meeting place (offices and event location) accessible to the public, where we can focus a significant 
part of our efforts on the following: 

1) Skills training to promote entrepreneurial  and employment opportunities for our target group.  

2) Women civic participation, empowerment and opportunities across social, economic, professional  and personal lines. 

3) Mental health and wellness for our target groups. 

4) Data-driven research that provides clarity on the challenges our target group face, the impact of our work and projects, and best practices from 
lessons learned. 

In our opinion these four areas are the most effective ways to facilitate job creation, network and community building, and mental health and wellness for people 
(especially women) of immigrant and cross-cultural background. 





Social Sustainability

Our work at Diversify touches the eight sustainable development goals (SDGs) 
as listed below.



Financial Report

2019 2018

Income NOK 38,200 0

Expenditure NOK 39,506 0

* We are very proud of the work that we have been able to accomplish through Diversify and on a limited budget. For 
2020, we plan to triple the number of events we facilitate from 11 to 33 at minimum.



2019 Impact & Reach

Number of People Reached (Events) 500 plus

Number of People Reach (Digital Platforms) 150,000 Plus

Number of Organizations Collaborated With 17

Number of Events 11





Some of Our Testimonials



Some of Our Testimonials





2019 in Pictures











Event Posters: Professional Development



Event Posters: Mental Health and Wellness



Event Posters: Community Building





Special Thanks to our 2019 Collaborators

Projects Execution Made 
Possible by Funds From: 

Some of Our Collaborators 



And a most special thanks to our community and event 
participants for their passion, vulnerability, compassion and 
strength. Each and everyone of you validate the reason why 
we do this work. Thank you for continuing  to teach us vital 

lessons and being active in the work that we do.
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